LONGLEY PARK SIXTH FORM COLLEGE

EQUALITY & DIVERSITY POLICY STATEMENT
Longley Park Sixth Form College is totally opposed to discrimination or prejudice of any kind.

The College is committed to promoting equality and diversity and ensuring that all members of its
community can achieve their goals. We welcome the variety of contributions that enrich the experience
of the College for everyone.

The College will not tolerate any form of discrimination on the grounds of gender, marital status, family
responsibility, health status, sexuality, age, disability, race, ethnic or national origin, colour, religious or
political belief, class and mental health.

All students, staff and visitors, have the right to freedom from harassment and discrimination.

All students and staff have the responsibility to challenge discrimination and to support and promote
fairness and respect to all.

Copies of the College’s Equality & Diversity policy are available on the College’s web site.

The College has complaints and grievance procedures for the reporting of events which contravene the
ethos of fair treatment. Reports will be analysed on an annual basis to identify any trends that may
require action at an organisational level, either to improve implementation of this policy or to review its
effectiveness.

We welcome any comments or suggestions which will help us improve our performance in this area.

Doug Liversidge CBE Mo Nisbet
Chair Principal
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